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) - FEKSEERLE 1,000 BETRI 7 TIRETRERES - BHK
T EITBER T A R SR FREERSFR F DTS HE - ARIT4L ~ BB ELE o] LLH
mEl  AESHEEINEE - PHRZEREE —BENSPNMABRE TSR
BERKENS - 2N ARERASKESED RHERER AHRE
EEEHIRRE O DUEBEERRERE - B ERRANIRABRAELARE
MRS RHEEERT - WIRAFTEBNES  LEGABXI(ERENNKRE - &
BABRERRNEEESZTHMAME - TAERHEBESERXBNAEMN -

6. FIHREEZFEHNEMMNKRESTIPMABGREERNITE - BUFRIK
XFERELD " AR e RIDEH TSRS L (T AEEE L) XERARMEE
BEENESHERERBELENKREIRR - BRISTEFSILEFENHBELY
g REPEBPIENLESIRSGHAARBIRES 5000 ALLE  EFZED 10%
WMRREEBIRE - MEESBEMARADR 200 87T - FHETEZEYEH
BRMPHHIMALERERSEZERNEHENTER - BI2ME - BERATZM
AHRIPIE o] LEEARBR BV NRIFEE NSRS - FIRE#ITEHER - Al -
BN EEERDRIERBEEE  HFREEBER RAER ( 2B
RO EREGRT ) B EELEH LIRREENRSEENERRE -
FREATRRESENES - IS EREMNERREREERTEZENAS
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! The German National Tourist Board. “Accessible Germany”. /X :
https://www.germany.travel/en/accessible-germany/tourism-for-all-validated-travel-options.html
EBRERER - BBBAXERE - #5 : https:/www.discovergreaterbayarea.com/tc/index.html

3 Tmfsft & H RS IS AIERTE o B Australian Tourism Export Council & Tourism Australia f2fit - &% :
https://traininghub.atec.net.au/courses/atec-s-accessible-host
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HRFIREIMERT - MURBI A SR B INE RS I A TEAR T - ° 2ERIA
ZF A BFERECRE  BIRERS TGS ERE - °

9. BHEHRUZEHARE-UFRIBIEFRENETEENFTER
MEEEZAHRB ARSI IMEER - RSB EARREFERRES -
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it - IR ERALTRHEESZOAEERT - ARBEATRHEEREILFZS -
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4 288 SourceNext Co., Ltd., Y — A7 & b ~ EaR#E TPocketalk ( R b —% )1 % FFE” [Soursunext,
releases translation device ‘Pocketalk’]. &A% :

https://sourcenext.co.jp/pressrelease _html/JS/2018/2018090702 . ElEET (Video) Reuters, “Tokyo station
installs face-to-face translation tool.” & 5% : https://www.youtube.com/watch?v=BCrEdH 1 QgFO0.

5 “Seoul Deploys Multilingual Interactive Translation Kiosks.” Smart Cities World, January 17, 2023.

https://www.smartcitiesworld.net/inclusivity/seoul-deploys-multilingual-interactive-translation-kiosks

6 City of Newburyport, Massachusetts. “City of Newburyport Helps Bridge Communication Barriers with
Pocketalk Translation Devices.” Ei/% : https:/www.cityofnewburyport.com/home/news/city-of-newburyport-

helps-bridge-communication-barriers-with-pocketalk-translation-devices
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12. REHBRKKBEIER (BERESEFNREENZZRE - BFHF -
KBAFRSIE  RE - REAEBEALTSHEHREESHE - HLESEAE
DRIHEE - WSO8 /RBERBEFEANRSHNECHE - BIREHEP
LI - WHE R RBEBERANTIER -

13. CHBPER 2023 FRUBFUEZEDL - RENRSHAERERRRE
FREEZRBE-IATE - BEMMMATAENZEZNETE - REEFEMNT
% - EBE 2024 FEE - A 8977 BAAEDEFMIBELR 50 Fx L - *E
E2FREERR 2030 FE—FIEMNZE 13 900 & - Wi 2040 Fig % 21 700
& - ° RIRIESHFENET S  BRTEEMEEFEERFTENSE - FIAB
ANEFUEXEPLMERBETS  HHERESEFNEIENZTETFE
ZIFPMANBRREITER  fINEERALEE  MNERBRERS @ ERE
ESBER FalZEzRE - ERUEBFNEXEPONEEREA - BAE
TREREZARFGEAZRHBAEARINEI - DIEREBARECTEEN
17 FREEEZZFOZEESEBFRHUENUNZEMZ 2R - WIIARK
RETATTR - LI LEB#RARRIEIR -

TARERATEREEERMBR / MREREINENGFREBMNESHE  H2H
https://www.eoc.org.hk/Upload/submission/%E5%B9%B3%E6%A9%9F%E6%9C%83%ES5%B0%B1%E9%80
%9A%E8%A8%8AY%ES5%B1%80%E3%80%8C%E6%9C%AC%ES5%9C%B0%E5%85%8D%E8%B2%BB%
E9%9B%BB%E8%A6%96%E7%AF%80%E7%9B%AEY%E6%9C%8D%ES5%8B%99%E7%89%8C%E7%85
%AT7%ET7%BA%8C%E6%9C%IF%E3%80%8D%ES%85%AC%E7%9C%BEY%E8%ABY%AE%ES8%A9%A2
%E6%8F%90%E4%BA%A4%E7%9A%84%E6%84%8F%E8%A6%8B%E6%9B%B8_final 9923 .pdf.
SEBRATHERMN - (IEZ8TtE : SBREBFHRBFH) -2025F 98 108 - FHRX :
https://www.info.gov.hk/gia/general/202509/10/P2025091000369.htm?fontSize=1

SBER - 1AE CB(1)776/2022(05)55 X4 - ( B RigfE@s| EE S ERVEZENM ) - 2022 F 11 A 22
H - &5 : https://www.legco.gov.hk/yr2022/chinese/panels/dev/papers/dev20221122¢b1-776-5-c.pdf
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https://www.eoc.org.hk/Upload/submission/%E5%B9%B3%E6%A9%9F%E6%9C%83%E5%B0%B1%E9%80%9A%E8%A8%8A%E5%B1%80%E3%80%8C%E6%9C%AC%E5%9C%B0%E5%85%8D%E8%B2%BB%E9%9B%BB%E8%A6%96%E7%AF%80%E7%9B%AE%E6%9C%8D%E5%8B%99%E7%89%8C%E7%85%A7%E7%BA%8C%E6%9C%9F%E3%80%8D%E5%85%AC%E7%9C%BE%E8%AB%AE%E8%A9%A2%E6%8F%90%E4%BA%A4%E7%9A%84%E6%84%8F%E8%A6%8B%E6%9B%B8_final_9923.pdf
https://www.eoc.org.hk/Upload/submission/%E5%B9%B3%E6%A9%9F%E6%9C%83%E5%B0%B1%E9%80%9A%E8%A8%8A%E5%B1%80%E3%80%8C%E6%9C%AC%E5%9C%B0%E5%85%8D%E8%B2%BB%E9%9B%BB%E8%A6%96%E7%AF%80%E7%9B%AE%E6%9C%8D%E5%8B%99%E7%89%8C%E7%85%A7%E7%BA%8C%E6%9C%9F%E3%80%8D%E5%85%AC%E7%9C%BE%E8%AB%AE%E8%A9%A2%E6%8F%90%E4%BA%A4%E7%9A%84%E6%84%8F%E8%A6%8B%E6%9B%B8_final_9923.pdf
https://www.eoc.org.hk/Upload/submission/%E5%B9%B3%E6%A9%9F%E6%9C%83%E5%B0%B1%E9%80%9A%E8%A8%8A%E5%B1%80%E3%80%8C%E6%9C%AC%E5%9C%B0%E5%85%8D%E8%B2%BB%E9%9B%BB%E8%A6%96%E7%AF%80%E7%9B%AE%E6%9C%8D%E5%8B%99%E7%89%8C%E7%85%A7%E7%BA%8C%E6%9C%9F%E3%80%8D%E5%85%AC%E7%9C%BE%E8%AB%AE%E8%A9%A2%E6%8F%90%E4%BA%A4%E7%9A%84%E6%84%8F%E8%A6%8B%E6%9B%B8_final_9923.pdf
https://www.eoc.org.hk/Upload/submission/%E5%B9%B3%E6%A9%9F%E6%9C%83%E5%B0%B1%E9%80%9A%E8%A8%8A%E5%B1%80%E3%80%8C%E6%9C%AC%E5%9C%B0%E5%85%8D%E8%B2%BB%E9%9B%BB%E8%A6%96%E7%AF%80%E7%9B%AE%E6%9C%8D%E5%8B%99%E7%89%8C%E7%85%A7%E7%BA%8C%E6%9C%9F%E3%80%8D%E5%85%AC%E7%9C%BE%E8%AB%AE%E8%A9%A2%E6%8F%90%E4%BA%A4%E7%9A%84%E6%84%8F%E8%A6%8B%E6%9B%B8_final_9923.pdf
https://www.eoc.org.hk/Upload/submission/%E5%B9%B3%E6%A9%9F%E6%9C%83%E5%B0%B1%E9%80%9A%E8%A8%8A%E5%B1%80%E3%80%8C%E6%9C%AC%E5%9C%B0%E5%85%8D%E8%B2%BB%E9%9B%BB%E8%A6%96%E7%AF%80%E7%9B%AE%E6%9C%8D%E5%8B%99%E7%89%8C%E7%85%A7%E7%BA%8C%E6%9C%9F%E3%80%8D%E5%85%AC%E7%9C%BE%E8%AB%AE%E8%A9%A2%E6%8F%90%E4%BA%A4%E7%9A%84%E6%84%8F%E8%A6%8B%E6%9B%B8_final_9923.pdf
https://www.info.gov.hk/gia/general/202509/10/P2025091000369.htm?fontSize=1
https://www.legco.gov.hk/yr2022/chinese/panels/dev/papers/dev20221122cb1-776-5-c.pdf
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B2 o [RUICZAN - BEoZERAZMET - DUIRBERRBEE RERBHZRAT
AR - EEMEVEAEER - —MARKBRSAZAEBERSG D ER
MRMBRYT  EEEBMEE - Y At —BARERIRENEEER  BEH
SHNEEEZEAtRAYXYE - Al - BHEAZRESEBEREZXERRH
FEEEMRASE THENYUZE  AINBEERREETR -1

15. MUEEES  BNARBEEBN "ABEEXZ=ZBERESFES , (Civil
Service Job Share Finder ) - A ETNE SR IMPFANHEZRE - FMMHERS
BTN TFEHRMENRESE - P HENABEBELZH ENBALE
=oMEBEEEA - AlNERBA - EXEAHEERRBRMNETERNOE
il BERYMEHBEENBEARK  BABU IFHREENFETEEAES
MEBEBM - mTtUBEEREBER  BR7YER—MRBELEZ=EG  EER /S8
BEBEDE SEEBEIEELAESRAINZIERZE (33% ) BERMLER
Al (31% ) —MBEEZ=ERERINESEEZE (83%) IR AERA
(80%)- 1

16. HFEBRWUEZERSTABERANBBEREREEEMNERBEDIE - 2018
F£ 2024 FHE - 2BEERAZRBIEEFBIMEZE 19 120 & - [RHAZERA
RINA 3.7%LEFE 9.9% - ERBUSSREBUZERBEREKX - AMED KREHK
Bl - TNHESAMNERAEA - RILREERS BT AFEERABATH

FE -

10 Irenka Krone-Germann, ““Top sharing” Allows Access to Leadership Roles while Remaining Part-time”
(Switzerland: SME Portal for small and medium-sized enterprises, 2023). X :
https://www.kmu.admin.ch/kmu/en/home/new/interview/2023/top-sharing-allows-access-to-leadership-roles-

while-remaining-part-time.html
! Hong Kong Institute of Human Resource Management, “Flexible Work Arrangements: A Guide for

Employers in Hong Kong” (Hong Kong: Hong Kong Institute of Human Resource Management, 2024). &Y :
https://www.hkihrm.org/sharing-job-sharing-talent-nature-of-job-sharing-and-how-it-helps-tackle-manpower-
challenges/

12 UK Government, “Civil Service Job Share Finder.” &A% : https://www.civil-service-careers.gov.uk/guide-to-
job-sharing/

13 University of Applied Sciences and Arts. 2024. “Job and Top Sharing in Switzerland”. & :
https://www.thnw.ch/++api++/de/die-thnw/hochschulen/hsw/pmo/forschung-und-dienstleistung/job-und-

topsharing-schweiz/media/job-and-top-sharing-in-switzerland.pdf/@@inline-file/file
UEEMERERMEE - 2025 - ( BUFHAFIBER) - SR :
https://app7.legco.gov.hk/rpdb/tc/uploads/2025/ISSH/ISSH12 2025 20250609 _tc.pdf
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https://www.kmu.admin.ch/kmu/en/home/new/interview/2023/top-sharing-allows-access-to-leadership-roles-while-remaining-part-time.html
https://www.hkihrm.org/sharing-job-sharing-talent-nature-of-job-sharing-and-how-it-helps-tackle-manpower-challenges/
https://www.hkihrm.org/sharing-job-sharing-talent-nature-of-job-sharing-and-how-it-helps-tackle-manpower-challenges/
https://www.civil-service-careers.gov.uk/guide-to-job-sharing/
https://www.civil-service-careers.gov.uk/guide-to-job-sharing/
https://www.fhnw.ch/++api++/de/die-fhnw/hochschulen/hsw/pmo/forschung-und-dienstleistung/job-und-topsharing-schweiz/media/job-and-top-sharing-in-switzerland.pdf/@@inline-file/file
https://www.fhnw.ch/++api++/de/die-fhnw/hochschulen/hsw/pmo/forschung-und-dienstleistung/job-und-topsharing-schweiz/media/job-and-top-sharing-in-switzerland.pdf/@@inline-file/file
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V. ESVFREREZERGEL
BERAFNEE NEZS D ERIETEIEE
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ANEBERBGOREER P RI—BEMRER A0 ¥SHPEERNE
REBMEZEN  KEAEASEBHEKIERE - IS - B 824%FHEBER
REBROEHEZTERNEEZE - P ERERERAERENREERRENE
HZE BUSVFERBENEEN  TERESBZ KHENTS -

18. REUEEME BNUEEEUEEEEN "2 5B TEMHE, V7
A ENBRUZESREBNLIGEHEEATENERNRINEBEE - R
HEENSHERENERE - LIRARBENENNTALABRIEHS I FSH -

19. ZEAIME  EERETEMAEE  EREUBENTENKEN
BIEFIGMNETEABEEFENERE - BEEESAEESKERHERFNE
208 - BINEEEERRUNBRERBENATLE - BELUSBERENEN
FEE /O IEREERE - BPREBEEANBRIMS - #SANIINBTH HERE
MREESBERKIER  PEENEESMMABEEANAEARERIGE
Bh - EEE - B ERRREZ ( National Health Service ) IEN RO A&
HREERYS - ° WAMBITAEMESK - Bl RERTEIPREHR -

20. F—EHFE2HLIRBEMRFRERBMEE - BEASTEIFAY
RO AEE B IBHERNET - Al —IERERR - TN /NELETE

15 (KM D—) - (am730) - 2023 F 105 128 -
https://www.am730.com.hk/column/%E6%96%B0%E8%81%9E/%E6%88%91%E5%80%91%E7%9A%84%E
5%85%AD%ES5%88%86%E4%B8%80/404931

B(BESFEBIBLEERHABR IABPEL) - (BIR) - 2026 F1 898 -
https://health.mingpao.com/%e8%aa%bf%e6%91%a5-
%e8%bf%91%e5%8d%8a%e4%b8%ad%eS5%ad%b8%e7%94%91%e6 %at%81%e5%91%a8%e9%8 1 %8b%eS
%8b%95%e5%b0%91%e6%96%bc2%e5%b0%81%e6%99%82-%e4%b8%96%e8%al %9b-
%e7%86%92%e5%b9%95%¢e6%99%82%¢e9%96%93/
VERUBBRHRERHAERBEN/NERPERENEEEMY  BFEASELRENEREBETEE - MU
SEELNNEEAZERERENEEZEZALE  BHREENEBETERHE - STEAM HBEREE
SRR - S https://www.edb.gov.hk/attachment/tc/curriculum-development/major-level-of-edu/life-
wide-learning/LWL-Grant/EDBC%?2023 2024 LWL%20Grant_TC.pdf

18 28 : “New research highlights health benefits of using heritage art practices in art therapy”. Science Daily.
19 May 2025. #AS :
https://www.sciencedaily.com/releases/2025/05/250519131139.htm?utm_source=copilot.com; [E 526 .
“Lost for words? Research shows art therapy brings benefits for mental health”. The Conversion. 9 April 2024.

& https://theconversation.com/lost-for-words-research-shows-art-therapy-brings-benefits-for-mental-

health-221309?utm_source=copilot.com

19 State Government of Victoria. “Schools Mental Health Fund and Menu”. &A% :
https://www.schools.vic.gov.au/schools-mental-health-menu

20 UK National Health Service. “Allied Health Professions”. A% : https://www.england.nhs.uk/ahp/role/
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https://www.am730.com.hk/column/%E6%96%B0%E8%81%9E/%E6%88%91%E5%80%91%E7%9A%84%E5%85%AD%E5%88%86%E4%B8%80/404931
https://www.am730.com.hk/column/%E6%96%B0%E8%81%9E/%E6%88%91%E5%80%91%E7%9A%84%E5%85%AD%E5%88%86%E4%B8%80/404931
https://health.mingpao.com/%e8%aa%bf%e6%9f%a5-%e8%bf%91%e5%8d%8a%e4%b8%ad%e5%ad%b8%e7%94%9f%e6%af%8f%e5%91%a8%e9%81%8b%e5%8b%95%e5%b0%91%e6%96%bc2%e5%b0%8f%e6%99%82-%e4%b8%96%e8%a1%9b-%e7%86%92%e5%b9%95%e6%99%82%e9%96%93/
https://health.mingpao.com/%e8%aa%bf%e6%9f%a5-%e8%bf%91%e5%8d%8a%e4%b8%ad%e5%ad%b8%e7%94%9f%e6%af%8f%e5%91%a8%e9%81%8b%e5%8b%95%e5%b0%91%e6%96%bc2%e5%b0%8f%e6%99%82-%e4%b8%96%e8%a1%9b-%e7%86%92%e5%b9%95%e6%99%82%e9%96%93/
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